
 

CARLISLE YOUTH ZONE – CONDITIONS OF HIRE 

 



 
iii. shall indemnify and keep indemnified CYZ against claims and losses arising from or relating to (either directly or indirectly or wholly or in part) the use of the 

Facility including without limitation (except where due to the negligence or fraud of CYZ): 
(a) death or injury of any person; 
(b) loss or damage of any property of any person; and 
(c) loss or damage resulting from the use, misuse or malfunction of any equipment or property by the Hirer or any person referred to in Condition 7(a) 

iv. shall indemnify and keep indemnified CYZ from all claims and losses made by, commenced, suffered or incurred by the Hirer or any other person which arise from 
or in any way relate to any: 
(a) termination effected under Condition 5; 
(b) refusal, ejection, closure and/or vacation effected under Condition 9(b); 
(c) inability to perform pursuant to Condition 9(c); and 
(d) cancellation effected under Conditions 9(b), 9(c) and 9(d). 

(c) CYZ will only be responsible for the death of or injury to any person attending the Facility or CYZ premises if it arises from the negligence of CYZ 
 

8. DAMAGES TO FACILITIES 
(a) The Hirer shall make good any damage caused to the Facility or CYZ’s property (either directly or indirectly) by the Hirer or its use of the Facility or by any person referred to in Condition 

7(a) 
(b) The Hirer or any person referred to in Condition 7(a) shall not erect any sign or notice, alter, make, paint, drill or in any way mark or deface any part of the Facility or CYZ  property or 

remove, alter or move any of its fixtures or equipment without first obtaining the written consent of CYZ. 
(c) No tent, marquee, hut, stall or other structure shall be erected by the Hirer without the prior written consent of CYZ. 
(d) It is the responsibility of the Hirer to ensure any person/s referred to in Condition 7(a) stays in the immediate vicinity of the Facility and does not enter other areas of CYZ’s premises.  

 
9. ADMISSION AND REMOVAL OF PERSON 

(a) The Hirer or any person referred to in Condition 7(a) shall comply with all directions, rules and regulations which relate to the Facility and CYZ. It is the responsibility of the Hirer to ensure 
and person(s) referred to in Condition 7(a) is/are made aware of, and abides by CYZ’s parking restrictions as notified from time to time. 

(b) CYZ shall be entitled to refuse admission or eject any undesirable person/s from the Facility without any liability on the part of CYZ premises. If any person(s) refuse(s) to obey any such 
direction, CYZ shall be entitled to immediately and without prior notice close and/or vacate the Facility without any liability to the Hirer or any other person. If the Facility is closed, CYZ 
will be entitled to retain any monies paid by the Hirer without prejudice to any other rights or remedies CYZ may have.  

(c) If for any reason beyond its control (including without limitation any malfunction, fault or failure of plant or equipment or disruption to supply of power, water or services) CYZ is unable 
to perform any or all of its obligations under these Conditions, such as non-performance is excused and may cancel the Booking without liability from the Hirer or any other person of 
whatsoever nature 

(d) CYZ shall also be entitled to cancel the Booking or evacuate the Facility without liability from the Hirer or any other person if in the opinion of CYZ such cancellation is required in order to 
ensure safety of persons or property. 

(e) The Hirer shall promptly vacate the Facility at the time and on the date set out in the Application Form and simultaneously remove all of its equipment and property from the Facility. 
If at any time: 

i. any moneys payable by the Hirer to CYZ are in arrears; or 
ii. the Hirer commits a breach of any term or condition of these Conditions (whether by act or omission) then CYZ may give notice immediately terminating the 

Booking, without prejudice however, to any rights CYZ may have for any antecedent breach.  
 

10. HEALTH & SAFETY/OTHER AND GENERAL 
 
(a) Smoking is NOT PERMITTED anywhere on CYZ’s premises, including the car parks. 
(b) Hirers must adhere to the rules and regulations of usage as displayed within CYZ’s premises. Non-marking soled shoes are to be worn and users of the astro turf pitches shall wear astro boots or training shoes 

(no blades or studded boots shall be permitted). 
(c) Drinks cannot be taken into any arena, gym or halls of which the Facilities comprise, as spillages can affect the playing surface. 
(d) Bicycles are not permitted on the playing surface of the astro turf pitches. 
(e) Animals (except trained helping dogs) are not permitted on any of CYZ’s premises, including car parks. 
(f) Hirers MUST sign in at the reception desk on arrival and sign out on departure. This is in conjunction with Health & Safety Regulations. Failure to do so may result in the Booking being terminated by the 

Manager. 
(g) Cars parked on CYZ premises are done so entirely at the owners’ risk. 
(h) CYZ does not take responsibility for the personal belongings of the Hirer or any person referred to in Condition 7(a). Such belongings left in CYZ premises are done so at owners’ risk. 
(i) Children under the age of 16 years must be supervised at all times within the building and grounds of CYZ premises. The Hirer will be responsible for ensuring the good behaviour of all those attending the 

function, including keeping noise at a reasonable level as determined by on-site staff. 
(j) It is the Hirer’s obligation to ensure that all those attending are made aware that they do so at their own risk. CYZ does not accept any responsibility for any accident or injury or loss of property that may occur 

to, or be sustained by, persons using CYZ premises. All Hirers must have their own insurance, which is a condition of the Booking.  
(k) The Hirer must make themselves aware of the fire evacuation procedures relating to the Facility and must ensure that all fire exits are kept clear during the hiring. 
(l) The Hirer must make themselves aware of CYZ’s health and safety policy and procedures and must not interfere with or misuse anything which is provided in the interests of health, safety or welfare. The Hirer 

must familiarise themselves with the emergency first-aid procedures which will be in place at the time of their particular hiring. 
(m) No use may be made of CYZ’s equipment without prior agreement of CYZ and the Hirer must not interfere with the fabric, fittings or contents of CYZ’s premises in any way.  
(n) The Hirer must ensure that no sexual or racial harassment and no discrimination of any description is committed in or about CYZ’s premises. CYZ is committed to challenging all forms of unfair discrimination 

and the Hirer’s breach of this Condition shall permit CYZ to cancel the Booking immediately and without prior notice.  
 

11. ALTERATIONS 
(a) CYZ reserves the right to alter or amend the whole or any part of these Conditions before accepting an Application Form without giving prior notice, to ensure the safe, efficient operation and financial viability 

of CYZ. 
 
12. THIRD PARTY RIGHTS 
(a) The Application Form and these Conditions are not intended to and do not confer rights on any third parties under the Contracts (Third Party Rights) Act 1999. 
 
13. GOVERNING LAW 

The Application Form and these Conditions shall be governed and construed in accordance with English Law and the Hirer hereby submits to the jurisdiction of the English Courts. 

 
 
 

 

NAME OF HIRER:  ROOM/FACILITY HIRED: 
 

DAY OF HIRING:  TIME OF HIRING: 
 

AGREEMENT & DECLARATION 
 “I hereby certify that I have read and understood the Conditions of Hire relating to the hire of facilities of Carlisle Youth Zone. I also undertake to advise Carlisle Youth Zone should there be any alterations to the information supplied. I declare 
that the Information I have supplied is correct to the best of my knowledge. I have read and hereby agree to be bound by the Carlisle Youth Zone Terms & Conditions of Hire:” 

Signed:  Date: 
  This form must be signed by the hirer for Carlisle Youth Zone to consider your application. Please note that if the Carlisle Youth Zone accepts your application, it then becomes the contract between you and Carlisle Youth 

Zone. It is advisable that you keep a copy of this form for your records. 
  


